
Bus/CIT 2009-10 

Accomplishment Description: 

Sustaining Human Resources 
  

• Hired Paul Wilkins as contracted CIT faculty (Computer Simulation and Game 
Development focus).  

• Joseph Colton hired as a temporary contracted CIT replacement for a faculty 
position vacated by a retirement (Networking focus).  

• Brian Bird hired for 2009-2010, and extended for 2010-2011, as a Teaching Only 
CIT faculty (Web Programming focus).  

• Judy Boozer hired as contracted Business faculty (Introduction to Accounting 
and Business Core focus).  

• Velda Arnaud hired for 2009-2010, and extended for 2010-2011, as a Teaching 
Only Business faculty.  

• Hired Larry Scott as interim Division Dean for 2010-2011.  
• Sixteen new part-time instructors were hired in the Division during 2009-2010.  

Strategic Direction 

• Achieve and sustain fiscal stability.  
• Build organizational capacity and systems to support student success and 

effective operations. 

Learning Plan Goals 

• Build capacity to teach curriculum addressing issues of race/class/gender/sexual 
orientation and other institutionalized systems of inequality.  

• Improve hiring practices to ensure recruitment and retention of diverse faculty 
and staff, and create teaching opportunities for faculty of color through 
processes such as residencies and incentives. 

Student Affairs Plan Goals 

• Enhance Recruitment Efforts.  
• Enhance the Lane workforce to best promote student success.  
• Create innovative, flexible, and collaborative programs that are responsive to the 

needs of students and employers and facilitate a smooth transition from college 
to the workplace. 

College Council Priorities 

• 2. Mandates: Assessment  
• 3. Efficiencies  
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