
Bus/CIT 2008-09 

Accomplishment Description: 

Increased Online Course Offerings 
The Business department continued to expand its hybrid and online offerings, including: BA195 
Service & Ethics in Business, BA206 Management Fundamentals, BA215 Accounting: 
Language of Business Decisions, BA217 Budgeting for Managers, BA278 Leadership & Team 
Development, BT113 QuickBooks, BT146 Team Building Skills, BT217 MS EXCEL for 
Business - Expert, LGL201 Legal Procedures 1, LGL202 Legal Procedures 2, and LGL203 
Legal Procedures 3, which were all offered online for the first time in 2008-2009. We now have 
only 6 (of 51) courses that have not been developed online, including: BT020 10-Key Calculator, 
BT144 Administrative Procedures, BT180 Business Proofreading & Editing, BT243 Document 
Formatting, BT248 Integrated Office Systems, and BT263 Applied Financial Accounting. 

The CIT department also continued to expand its hybrid and online offerings, including: CIS102 
Problem Solving with Computers, CIS125G Software Tools 1: Game Development, CIS125H 
Software Tools 1: XHTML, CIS125SL Introduction to Second Life (new course), CIS140 Op 
Environments: Managing Windows, CS133G Beginning Programming: C++ for Games, 
CS133JS Beg Programming: JavaScript, CS160 Orientation to Computer Science, CS179 
Introduction to Computer Networks, and CS195 Web Development 1, and CS295 Web 
Development 2, which were all offered online or hybrid for the first time in 2008-2009. CIT also 
increased the number of hybrid courses that have video based lectures (using classroom time for 
hands-on activities in sections of CS284 and CIS227N.) 

Strategic Direction 

• Position Lane as a vital community partner by empowering a learning workforce in a 
changing economy. 

Learning Plan Goals 

• Commit additional resources to the creation, development, and implementation of 
distance learning courses and degree programs. 

Student Affairs Plan Goals 

• Create innovative, flexible, and collaborative programs that are responsive to the needs of 
students and employers and facilitate a smooth transition from college to the workplace. 

College Council Priorities 

• 4.2 Responding to unit plans/council plans: Curriculum Development  
• 1.e. Enrollment Management: Increase Credit Enrollment Level 


