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The hierarchy of a traditional organization chart does not adequately explain how governance at Delta College
occurs. The college has an elected Senate which includes representatives from the faculty and administrative/pro-
fessional staff. It is through this body that the Senate Handbook has been created and through which it is modified.
The handbook includes many of the working conditions, policies and procedures the college uses to operate. This
system of shared governance defies confining to a traditional organization chart. The college has not had a need to
visually depict the governance structure, therefore, no charts are available. The chart included here simply shows
how administrative functions are divided and it is presented in a way most readers can understand.
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