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The Career and Technical Education Coordinating Committee provides guidance

and support to advisory committees, in partnership with the business community,

to promote a quality workforce.
CTECC

Career and Technical Education Coordinating Committee

Advisory Committee Interview
January 23, 2007 at 8:15 am
INTERVIEW ELECTRONIC TECHNOLOGY ADVISORY COMMITTEE: 
Presented by Dave Keebler (Division Chair) and Doug Weiss (Committee Coordinator/Chair).

1) Committee Accomplishments:  Meets Expectations
The Electronic Technology Advisory Committee is comprised of professional technical workers, managers, salespersons and entrepreneurs.  They are representative of the electronics manufacturing, communications, electrical and wood products industries, and they currently have 14 members including instructional staff and the division manager.

Most of their accomplishments have been in the form of curriculum changes.  The last two years have seen a program overhaul with two classes to incorporate “real world” micro controllers, and implement their use in other curriculum as well.  In addition, Carl Perkins funds have been used to purchase Blue Tooth and Ethernet hardware, which will be used to update and develop additional classes.  The committee also reviews department purchases.

Members are from various businesses who are active in diversity issues, however, there is not a great deal of diversity in the committee membership, and there are few women members.  The committee has experienced a big loss of members from businesses that are shrinking, so they are also losing opportunities for student placement, and their students are aware that they will probably have to relocate for work.

2) Committee Involvement in Planning and Design:  Meets Expectations
The committee helps mold the program, and members share with students what’s happening in the industry and unexplored territory.  The Advisory Chair goes over resumes with students and gives employment advise in the second year of the program.

The Electronic Technology Advisory Committee focus is that what the program is teaching is what the employers need.  The program is aimed at a variety of industries, with a finite set of tasks, and tries to ensure students have most marketable skills and cover all requirements.  Any jobs using computers and technology is where their students get employed.

The program is working on connecting more with Apprenticeship, but has a challenge with losing an instructor in the near future.  Their technology is shared with other programs.

3) Gender, Disability Adaptation, and Diversity:  Needs Improvement
There are two women in the 2nd year, and one in the 1st year, which puts them at about 10% of the students enrolled.  To assist students with special needs to successfully reach program outcomes their committee has discussed setting up mock interviews to evaluate student interviewing skills, but to date, no action has been taken.

4) Program Demand / Enrollment:  Needs Improvement
There are fifteen students in the 2nd year, and perhaps ten in 1st year, which is the lowest in several years.  Completion and success rate is very high, according to the Unit Plan.  Generally, they have more capacity than enrollment.  The differential tuition has raised the cost for electronic classes and local demand for our graduates has decreased.  Some students only want to take a class in electronics, and may not enroll in the program.

Regional projections look less than rosy.  A number of manufacturers have pulled out of this area over the last several years.  Their response is to try to run the program more efficiently, and possibly tap into some apprenticeship groups as a source of student population.  They have also talked about marketing training to meet needs in industry.

5) Placement / Employment:  Needs Improvement
Through informal contact, we have seen our graduates hired by Hynix, Intel, Microsoft, HP, Sony, ASI, Weyerhaeuser, ORI, LRAPA, Qwest, Monaco and Country Coach, PSC, Inovec, Rosen Products, Siemens, and many smaller businesses.  They have also seen some of their students enter engineering programs in OSU and OIT.  The committee was glad to see Hynix come to town, who has been actively helping students.  Cable TV is a promising area for opportunity, and the Portland market is still strong.

Following up with graduates and transfers is an area which could use improvement.  No mechanisms are currently in place to track feedback from graduates, though members sometimes hear back from students.  Doug would like to see a tracking system in place.

The committee challenged committee members to measure employable skills to share with students.  The members participate in mock interviews, and hire some of the students.  Based on committee involvement in curriculum development, their students are graduating with the skills necessary to succeed in the field of electronics.

The committee wants to boost enrollment, but program fees are high.  They would also like to do more marketing, and that has been a focal point for the members.

6) Secondary / Postsecondary Connections:  Meets Expectations
The program has Articulation with several HS and ORT, and they participate in job fairs when time allows from instruction.  They have set up technology booths and classes for high school career exploration functions, they have not involved the committee in these decisions.

7) Questions for the PTECC Interview Committee:

What should their committee be doing differently, and what do they need to do to qualify as Exceeds Expectations?

CTECC Comments:

Tracking takes a lot of time and coordination, but the program would benefit from it.  Tracy sees that with increased availability of e-mail addresses from students we may be able to do more in the future.  Kristin encouraged the committee to invite a high school instructor to be on their committee.  Peter felt that it’s a tough industry for women to break into.  CTECC feels the committee could benefit from more involvement.  High fees are a challenge to increase enrollment.  The program needs help with obtaining more resources.  Mary Kay wondered if this is a high paying field that balances out the fees.  Andrea feels they could benefit from increased Secondary/Postsecondary connections.  Craig feels they need to be commended with all their challenges.  Tracy wants to recognize all the progress from their last review and encourage recognition.

