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CTECC (Career & Technical Education Coordinating Committee)

PROGRAM ADVISORY COMMITTEE SELF EVALUATION

	Program Committee Name:
	Electronic Technology

	Advisory Committee Members
	

	
	Division Chair:
	Dave Keebler

	
	Committee Coordinator/Chair:
	Doug Weiss

	
	Advisory Chair
	Dennis Murphy with EOFF

	Committee Review Date and Time:
	January 23, 2007 at 8:15 am

	

	Instructions:
	Please fill in your response to each question in the yellow section (short bullet points are best).  The yellow response sections will expand to accommodate the data you type in.  When the form is completed please forward by e-mail, at least one week prior to the committee interview, to Phoebe Anderson in Cooperative Education at andersonp@lanecc.edu.  Thank you.  We look forward to meeting with you and your committee.


	Rating Scale:  E=Excellent      ME=Meets Expectations     NI=Needs Improvement


NA=Not Applicable   +*=Performance deemed exemplary by CTECC


	ME
	1. Committee Accomplishments

	1 A.
	1) Describe your advisory committee and what types of businesses or organizations are represented in your committee.  2) How many are in your committee?  3) How often do you meet?

	
	Our committee is comprised of professional technical workers, managers, salespersons and entrepreneurs. They are representative of the electronics manufacturing, communications, electrical and wood products industries. We currently have 14 members including instructional staff and the division manager.

	1 B.
	What are 3-5 outcomes that have been accomplished by your committee?

	
	Most of our accomplishments have been in the form of curriculum changes. The last two years have seen our program overhaul two classes to incorporate “real world” micro controllers and implement their use in other curriculum as well. In addition, Carl Perkins funds have been used to purchase blue tooth and Ethernet hardware which will be used to update and develop additional classes.  In addition, we review department purchases with the committee.

	1 C.
	How did your advisory committee help with achieving those goals?

	
	Our committee is very much in touch with the technological trends in the current market. The instructional staff of our program depend heavily on their suggestions as to how we can improve our curriculum.

	1 D.
	Describe your committee efforts in developing and generating community support.

	
	Electronics Technology is not a highly visible force in the community. With the loss and outsourcing of local manufacturing jobs, it is difficult to identify a source to generate support from. Currently, our committee is entertaining invitations to certain apprenticeship groups to view our technical offerings. In addition, members of Hynix have joined in some meetings and have shown an interest in hiring our students.  

	1 E.
	What do you think are the committee members’ strengths and weaknesses?

	
	The exposure our committee has had to the trends relevant to our curriculum is a life line to our staying abreast of real world technical needs.  The biggest weakness we have is the loss of companies that were hiring a good number of our graduates. We had committee members from Sony and wished to establish working relationships with Percon, HMT and PSC.

	ME
	2. Committee Involvement in Planning and Design

	2 A.
	What is the committee’s involvement for keeping your program “state of the industry?”

	
	Our committee discusses the need for changes in curriculum at least once a year.

	2 B.
	What staff development does the committee suggest your staff needs to meet future program skill needs?

	
	The committee has suggested seminars in the past and has provided literature about upcoming technological trends.

	2 C.
	What is your committee’s involvement in planning and design of the program?

	
	We review and debate the need for curriculum changes. We have also discussed marketing strategies.

	NI
	3. Gender, Disability Adaptation, and Diversity

	3 A.
	How has your committee encouraged gender balance and diversity in your program student population?

	
	By example.

	3 B.
	How does your committee assist students with special needs to successfully reach program outcomes?

	
	We have talked about setting up mock interviews to evaluate student interviewing skills but, to date, no action has been taken.

	NI
	4. Program Demand / Enrollment

	4 A.
	1) What does your committee think of regional projections and how are you dealing with this?  2) What does your committee say about these and local needs?

	
	Projections look less than rosy. A number of manufacturers have pulled out of this area over the last several years. Our response is to try to run our program more efficiently and possibly tap into some apprenticeship groups as a source of student population. We have also talked about marketing training to meet needs in industry.

	4 B.
	Describe the enrollment trends and capacity in your program?

	
	Generally, we do have more capacity than enrollment. Differential tuition has raised the cost for electronic classes and local demand for our graduates has decreased.

	NI
	5. Placement  / Employment

	5 A.
	How would your committee rate the exit math, writing, and interpersonal skills of students who complete your program?

	
	Based on committee involvement in curriculum development, our students are graduating with the skills necessary to succeed in the field of electronics.

	5 B.
	How does your committee know that the students are graduating with the appropriate skills and level needed by the employers?

	
	Our committee represents some of those employers and have outlined the skills needed for success.

	5 C.
	How does your committee follow-up with your graduates or transfers?

	
	This is an area which could use improvement. We do not currently have a mechanism to perform this measurement. Through informal contact, we have seen our graduates hired by Hynix, Intel, Microsoft, HP, Sony, ASI, Weyerhaeuser, ORI, LRAPA, Qwest, Monaco and Country Coach, PSC, Inovec, Rosen Products, Siemens and many smaller businesses. We have also seen some of our students enter engineering programs in OSU and OIT.

	5 D.
	1) What are the outcomes (placement rate, transfer, etc.) of those students who participate in your program?  2) How is your advisory committee involved?

	
	We don’t have the data to assign rate numbers. Many of our students inform faculty of their placement in industry but we do not have any formal assessment tools. 

	ME
	6. Secondary / Postsecondary Connections

	6 A.
	1) How does your program connect with high schools?  2) Is your committee involved?

	
	We have set up technology booths and classes for high school career exploration functions. We have not involved the committee in these decisions.

	
	7. Questions for the PTECC Interview Committee

	7 A.
	1) What questions do you have for us?  2) How can we support you?

	
	What do you feel we should be doing differently with our Committee?
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