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CTECC (Career & Technical Education Coordinating Committee)

PROGRAM ADVISORY COMMITTEE SELF EVALUATION

	Program Committee Name:
	Health Records Technology

	Advisory Committee Members
	

	
	Advisory Chair:
	Sue Gravette with Pacific Source

	
	Committee Coordinator or Chair:
	Marty Pittman

	
	Division Chair:
	Joyce Godels

	Committee Review Date and Time:
	February 13, 2007 at 7:30 am

	

	Instructions:
	Please fill in your response to each question in the yellow section (short bullet points are best).  The yellow sections will expand to accommodate the data you type in.  When the form is completed please forward by e-mail, at least one week prior to the committee interview, to Phoebe Anderson in Cooperative Education at andersonp@lanecc.edu.  Thank you.  We look forward to meeting with you and your committee.


	Rating Scale:  E=Excellent      ME=Meets Expectations     NI=Needs Improvement


NA=Not Applicable   +*=Performance deemed exemplary by CTECC


	NI
	1. Committee Accomplishments

	1 A.
	1) Describe your advisory committee and what types of businesses or organizations are represented in your committee.  2) How many are in your committee?  3) How often do you meet?

	
	Members are selected from a variety of health care professionals.  Marty is new with the committee and is not certain of each committee member’s specialty.

	1 B.
	What are 3-5 outcomes that have been accomplished by your committee?

	
	1. Committee has been a strong factor in keeping the program alive at LCC.
2. Committee has been supportive in distance learning for Florence.

3. As Marty is new to the committee she is not familiar with the other accomplishments.

	1 C.
	How did your advisory committee help with achieving those goals?

	
	1. The committee has written letters of concern to the VP of the college.
2. They have encouraged the use of distance learning in a variety of ways, including on-line classes.

	1 D.
	Describe your committee efforts in developing and generating community support.

	
	1.Supports and encourages visiting/participating in high school career seminars.
2. Distributing brochures to Women’s Space & the Hispanic Center.

	1 E.
	What do you think are the committee members’ strengths and weaknesses?

	
	The committee’s strength is the member’s knowledge of current & future needs of the graduates of this program in the work force.

	ME
	2. Committee Involvement in Planning and Design

	2 A.
	What is the committee’s involvement for keeping your program “state of the industry?”

	
	Committee encourages the program to do more teaching of electronic medical documentation.

	2 B.
	What staff development does the committee suggest your staff needs to meet future program skill needs?

	
	Program staff needs up-to-date technology & equipment to train students.

	2 C.
	What is your committee’s involvement in planning and design of the program?

	
	The committee guides us in the current technology & equipment the students need.

	NI
	3. Gender, Disability Adaptation, and Diversity

	3 A.
	How has your committee encouraged gender balance and diversity in your program student population?

	
	The program does attract more females than males, however, there are men currently enrolled.  All students are encouraged to apply to the program.

	3 B.
	How does your committee assist students with special needs to successfully reach program outcomes?

	
	

	ME
	4. Program Demand / Enrollment

	4 A.
	1) What does your committee think of regional projections and how are you dealing with this?  2) What does your committee say about these and local needs?

	
	1. Health care, health records, HIPPA regulations & electronic data interchange of medical information are at the forefront nationwide.

2. It is an area that should be expanded as soon as possible.

	4 B.
	Describe the enrollment trends and capacity in your program?

	
	Marty is not yet familiar with the trends & capacity since joining the committee.

	E
	5. Placement  / Employment

	5 A.
	How would your committee rate the exit math, writing, and interpersonal skills of students who complete your program?

	
	

	5 B.
	How does your committee know that the students are graduating with the appropriate skills and level needed by the employers?

	
	

	5 C.
	How does your committee follow-up with your graduates or transfers?

	
	

	5 D.
	1) What are the outcomes (placement rate, transfer, etc.) of those students who participate in your program?  2) How is your advisory committee involved?

	
	

	ME
	6. Secondary / Postsecondary Connections

	6 A.
	1) How does your program connect with high schools?  2) Is your committee involved?

	
	The program is advertised at the career fairs.

	
	7. Questions for the PTECC Interview Committee

	7 A.
	1) What questions do you have for us?  2) How can we support you?
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