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The Professional Technical Education Coordinating Committee provides guidance

and support to advisory committees, in partnership with the business community,

to promote a quality workforce.
PTECC

Advisory Committee Interview
June 20, 2006
INTERVIEW CONSTRUCTION TECHNOLOGY ADVISORY COMMIITTEE – June 20, 2006:

Presented by Division Chair – Dave Keebler, and Committee Chair – Leonard Keen.
1) Committee Accomplishments:  Needs Improvement (Could really pump up advocacy for program, expand local business representation)

The Construction Technology program has 0.75 faculty, with a smaller program.  Their Advisory Committee consists of a cabinet maker/contractor, a contractor, a general contractor – and a Superintendent from Chambers Construction.  They have powerful committee members, but are in need of another instructor.  Their members have worked together quite awhile.  Craig would to see more advocacy with members from St. Vincent de Paul, and Peter suggested Bring Recycling for de-construction.

Two goals are to complete a construction center and to get another instructor.  Lee pointed out that was not listed in the self-evaluation and encourages them to get the committee to promote the project.

There is space available on campus for a work skill center that can accommodate at least 2 faculty.  Leonard only works part time, and would appreciate having another instructor.  The RV area could be a great space if dedicated for a construction site to build ½ of a house.  Electricians and plumbers could all use that space, not just carpenters.  Leonard encourages how important that would be to the college and community.

The program needs attention from the college regarding the construction space, and Leonard’s not certain where to turn.  Peter suggested a field trip for the PTECC out to space to get a better view of the vision for this plan they have waited years for.

For one of their program projects they built a 3 bedroom house for St. Vincent de Paul (all hand nailed, as Leonard feels it’s important to students to learn “how to drive a nail” without high tech equipment).  The final for the Construction class was a steak BBQ celebration with the awarded family.

2) Committee Involvement in Planning and Design:  Meets Expectation (The committee doesn’t meet as often as PTECC would like.)

The Construction Technology Advisory Committee has an influence on the program and what is offered, like drafting, and they sign off on the program Unit Plan.  The program is tight and has not changed in the last 4-5 years, though Leonard changed the class schedule from 2 days in class and 1 in the field, to 2 days in the field and 1 day in the class.

Dave pointed out that the self-evaluation is not an appropriate for evaluation for their program and Advisory Committee, and that the Unit Plan is more comprehensive.  He feels the PTECC is asking too much of the Advisory Committee and the program.  There are resources needed to accomplish their goals.  Peter wanted to know more what the PTECC can do to assist the committee to meet their plan with strategies.

Patrick mentioned that Facilities will be working on that training site for Fall Term as that plan is at the top of the list.  The Construction Technology Advisory Committee has written letters to promote the plan, and have been very vocal.  They have been patient and very supportive.  Lee recommended the committee meet more often than twice a year, and getting them more on board with the committee goals.  Leonard shared that the committee would meet more often when the plan is implemented, and continue to work towards the plan behind the scenes.  Budget restraints contribute to problems.

Peter wondered if technology like distance learning can be used to benefit the program, but Leonard relayed that they don’t the access.

3) Gender, Disability Adaptation, and Diversity:  Meets Expectation
The program typically has 20 males to 3 females (15%).  They feel the Summer Academy for women was a good plan to generate interest.

4) Program Demand / Enrollment:  Meets Expectation
There are generally 23-24 students per class, and 30% complete the program.  In the past 7% of students in apprenticeship completed the program and became journeyman, and now it’s 10%.

5) Placement / Employment:  Excellent

40% of students who successfully complete program are placed.  They typically earn $10.15 per hour to start.  When students successfully complete their apprenticeship certificate, they can partition for a $4.00 per hour increase.  About 50% of the students will go into construction jobs.  About 30-40% are just interested in building, including their own homes.  The students who are serious about construction will continue on to construction jobs, or become electricians and plumbers (to get points for their apprenticeship programs).  It’s excellent hands on training.

6) Secondary / Postsecondary Connections:  Needs Improvement
Not a lot happens with secondary and postsecondary connections.  Leonard works with AGC apprenticeship program.  Contractors call Leonard for help.  The students who have the knowledge are already working, so there’s not the availability of Co-op Ed students to place.

They meet twice a year with 4 of the high school teachers.  Students can learn to do blue print reading, and they’ve conducted Summer Academy for women in construction, which they are not able to offer this year, as there is no funding, but would like to again next summer.

7) Questions for the PTECC Interview Committee:  

No questions were presented to the PTECC.

PTECC Comments:

Peter sees a gap between the committee meeting the community need.  And how can the committee get another instructor?  What can the committee do to bring that together?

Lee asked Craig and Patrick to review and offer understanding of the Unit Plan.  Peter would to see the self-evaluation tie into the Unit Plan, and have the self-evaluation include “how do the goals relate to the Unit Plan”.

Peter suggested meeting at the departments of the programs we are reviewing, and Lee recommended a tour instead.

Lee feels a better understanding of the planning process of the committees would help PTECC.

Lee would to see a mock, role play PTECC meeting with a program at the next annual meeting.

Greg shared that the industry need is what is driving the program.  Papé is focusing on Linn Benton Community College at present.
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