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The Professional Technical Education Coordinating Committee provides guidance

and support to advisory committees, in partnership with the business community,

to promote a quality workforce.
PTECC

Advisory Committee Interview
January 17, 2006
INTERVIEW AUTOMOTIVE TECHNOLOGY ADVISORY COMMITTEE:

Presented by Division Chair – Dave Keebler, Committee Chair – Tom Kadash, and Advisory Chair – Al Jackson.

1) Committee Accomplishments: Meets Expectation
There are 23 members on their committee representing business owners and managers, as well as students, former students, and educators. They meet 3 times per school year.  There are some time conflicts, but all committee members attend at least once a year, if not all meetings.

A typical meeting includes the role of the committee (program assessment for the community and students), taking action, and being stewards of the program.  Minutes from their committee meetings become their goals and outcomes.

2) Committee Involvement in Planning and Design: Meets Expectation
Within the past few years the committee has designed and instituted an application process (like culinary) for program entry, and altered some of the degree requirements to more closely align with the needs of the industry, including improvements for computer and communication skills.  The Committee selected what they wanted.  They have also successfully completed their program NATEF recertification, passing the competencies of the 8 tests.

They make requests for resources, materials, and faculty.  Employability skills are a major program outcome and they set up a system to assure that.  What is employability and how to assess, and includes attendance of students in the program (85%).  If this is not met, the student is not eligible for next year/term.  They impress on students the need to show up if they are not sick.  Another outcome of the committee is to get students prepared for interviews in the 2nd year, especially those that haven’t had the opportunity to do Co-op Ed.

Their committee wants to push the curriculum down to the high schools.  LJ business has computer simulations to experience.  There are 3 types of learning environments.  1st year is at home on the computer or at the high school with training plus computer, and 2nd year the students work on a real car.  This requires an investment in technology.  Their students graduate with a broad knowledge of all makes of autos.  They can become very knowledgeable in a specific area, or more of a broad range.

3) Gender, Disability Adaptation, and Diversity: Needs Improvement (on recruitment)
They advocate that students of both genders and all backgrounds should enroll.  The gender ratio is typically 3-5 women, but there are none this term.  The challenge for women is strength.  The women in the program are often better students than men.  A former woman student is still working at a Toyota parts dealer.  Ages of students vary from 15 to 70’s, with students in their 20’s being the average age.

4) Program Demand / Enrollment: Meets Expectation
The committee receives positive feed back from the students.  All students will be under the new degree requirements.  This is the 2nd year the requirements have been implemented.  They encourage students to participate in Co-op Ed.  The challenge is some students are already working full time.  There is a low drop out rate, however, some may decide after 1st term they don’t want to be in an automotive program.  Some students come from great distances to attend.  There is a waiting list of 75.  Criteria for students include raised writing and math skills.  The program offers a selection of human relations skills, and the students need at least math 76.  They try to get the latest test equipment, which is ever evolving and changing.  Students know they will be constantly in a learning process.  PCC is connected with GM, and offers testing courses and training.  The program has a $25 fee for application, as well as other requirements.  Their students come away from the program with good technical skills, but some may need better communication skills.  There are former students on the advisory committee.

5) Placement / Employment: Meets Expectation
They have no formal follow up procedure in place, but word of mouth from former students and employers leads them to believe they are producing competent employees.  Students who participate in co-op work experiences and eventual employment with advisor committee member organizations provide feedback on the success rate and placement.  Students who seek work in the industry find it.

6) Secondary / Postsecondary Connections: Excellent

Get RTEC (in 2nd year) students in program with college instructors, at Crow HS and here on campus.  Trade Skills fundamentals are part of the RTEC program before moving into our program.

7) Questions for the PTECC Interview Committee:

Would a follow up system would be helpful and valuable?  End of term evaluations are positive.

Comments from PTECC:

Impressed with changes in the program requirements and ownership.  Well informed, state of the industry, looking ahead, tough to meet everyone’s expectations.  They don’t appear to do as much as possible to recruit students for gender and diversity.  They do works well with those that need help once they are in the program.  Their program demand and enrollment seems strong, the program has a waiting list, they really see what the demand is, and they have raised eligibility and professionalism required.  Employability is their principle, bottom line outcome.  They have a younger population, and it seems like high school level thinking.  Follow up is difficult, but in Oregon they could follow up with SS# employment.  Graduates are a good target for continuing education recruitment opportunities.  The committee might also recommend a follow up with where students are placed.  Measurement of outcome is difficult, and goes outside faculty requirements beyond the classroom.  Peter said legislators, Workforce Network, and educators would like to track K-20 and beyond to gain benefit for the efficiency in the economy for Oregon.  PTECC would like to see the advisory committee include this in their practices.  They need more high school connection.
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