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The Professional Technical Education Coordinating Committee provides guidance

and support to advisory committees, in partnership with the business community,

to promote a quality workforce.
PTECC

Advisory Committee Interview
April 18, 2006
INTERVIEW EMERGENCY MEDICAL TECHNICIAN ADVISORY COMMIITTEE:

Presented by Division Chair – Carol Whitaker, and Committee Chair – Tom Brokaw & Advisory Chair - Keith Hohen with Lowell Fire District.

1) Committee Accomplishments:  Meets Expectation (but could use improvement)

There are ten members representing paid and volunteer fire departments, private ambulance services, and hospital interests.  The committee has representatives from rural fire departments, past students, a field training officer, position advisor, and medical director.  The committee meets once every 3 months, as well as a summer meeting.

The committee’s objectives are being reidentified for improved job preparedness of students and internships, as well as what the expectation is of new employees.  Better communication is one of the committee’s goals.

They have been reidentifying Advisory Committee positions and representation, and are in process of reshaping the Advisory Committee.  They are about 90% through the process.  Some areas are not functioning well where representation is no longer valid.  The redesign has promoted renewed interest with goals, stakes, and reasons for participating.  Now the group is energized, creating the best preparedness of students.  They even have some first time members meeting with them today.  Their Advisory Committee represents members in the county.

How are members selected?  Committee members need to know the system.  It’s an informal process.  Most members are close to retirement age, so they observe who’s stepping up in positions in the community, then getting acquainted to recruit a new pool of Advisory Committee members.  A third of the committee is female.  There are many members who have been on the committee more than 3 years.

2) Committee Involvement in Planning and Design:  Needs Improvement (committee needs to continue building some energy)

As new equipment, skills, or standards are introduced into the industry the committee passes the information on to instruction staff.  Paramedic is not the only need for certification in the program, like volunteer fire fighters that need EMT training.  Keith explained how important the training is for his organization.  Training is specific to fire departments and rural places.  LCC conducts only EMT training, not fire training.  Rural areas find it hard to come in for EMT training, and would like LCC to come out and train in their area, which presents challenges.  AHEC (Area Health Education Consortium) has a committee that decides how training grant money is spent.  The program conducts one AHEC class every two years.  AHEC doesn’t want LCC to make a profit from it.  Their Advisory Committee helps to guide the program.  The program’s design meets state requirements for a standardized curriculum; therefore there is little room for redesign.

3) Gender, Disability Adaptation, and Diversity:  Needs Improvement (need to work to encourage more GDAD)

There are more men than women in program.  It seems to be more a physical issue for the fire fighting side of the program.  Students need upper body strength for hauling gear and assisting partners.  They don’t discourage interested students based upon gender or race, and they follow the required state accommodation policy provided by the Department of Human Services.

4) Program Demand / Enrollment:  Meets Expectations
The number of students has fallen off last few years.  Usually 30 apply for the 24 spots, but entry is based on grades.  There are usually 60 students in first year, and then it may reduce to 45, with 70 in EMT basics.  In 2nd paramedic year the program can take in 24 students, with 14 graduating.  About 75% of the interest comes from the volunteer dept. of community they live in, and some come from the universities.  They don’t target or recruit for students.

The minimum age is 18 for the program.  Average age is 25-26, and goes up to the 40’s.  There is no age discrimination.  Better insurance rates to drive the vehicles kicks in at age 20.

Levels of requirements for the program are Math 70 and Writing 121.

5) Placement / Employment:  Meets Expectation
About 80% grads are working in Oregon.  Some come back to Lane County after leaving.  Eugene hires half of its employees from out of town.  Springfield hires most of their employees from LCC.  More than 80% of their graduates are working and making a living wage, based upon tracking provided by the State.

6) Secondary / Postsecondary Connections:  Needs Improvement (Good high school candidates may eventually enter the program.)

There is no major incentive to recruit in the high schools.  It would open a lot of challenges because of age requirements.  They can’t certify under the age of 18.

7) Questions for the PTECC Interview Committee:  

None.

PTECC Comments:

Patrick observed that sometimes mature programs don’t always engage in change unless there are reasons to do so.  New chiefs have supplied an opportunity to analyze the program.  Peter mentioned the committee doesn’t seem to have a clear direction and have more work to do.  Craig suggested they need clarification on their goals.  Tracy feels they could benefit from more planning for each of the areas of the evaluation.  Craig offered maybe we could go beyond the State curriculum guidance.  Patrick believes we can go beyond requirements with value added pieces, as new Chiefs have new expectations.  He feels the committee is not passive and wants to be proactive, and clearer goals will help.

1 of 2

