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Community College =




The Professional Technical Education Coordinating Committee provides guidance

and support to advisory committees, in partnership with the business community,

to promote a quality workforce.
PTECC Meeting Minutes
March 15, 2005

MEMBERS PRESENT:
Kristen Gunson, Gary Rogers, Jim Pfarrer, Craig Taylor, Patrick Lanning, Peter Thurston, Andrea Newton, and Lee White, 

FEBRUARY MEETING MINUTES APPROVAL:

Minutes approved unanimously.

NURSING PROGRAM REVIEW – 7:00 AM:

Presented by Anne O’Brien, Committee Chair; Carol Whitaker, Division Chair, and LuAnne Boettiger, Advisory Chair
Planning & Design

The Advisory Board is evolving.  The seminar that President Spilde hosted for Advisory Chairs was well appreciated and informative.  LuAnne was able to work with the Nursing Advisory Committee to put together a set of long term goals after that seminar.  The committee has been able to meet most of the goals in just two years time.  One of the goals was to help with recruitment of faculty due to the large number of retirees.  Another goal has been to increase the number of graduates, and the program has received financial assistance from PeaceHealth and McKenzie Willamette to allow them to add 2-3 additional clinical groups of eight each year.
The nursing faculty has chosen to have the Lane program become a part of the Oregon Consortium for Nursing Education (OCNE).  Students will be able to receive their AD in nursing after one year of prerequisites and 2 years at Lane.  They can then flow seamlessly into a fourth year and enroll at OHSU, while still attending Lane, and complete a BSN in that manner.  Students throughout the state will have common pre and co-requisites.  Lane is one of the programs that has many more applicants than spaces.  Some of the more rural programs do not have as much demand.
In November the nursing program had its evaluation visit by the Oregon State Board of Nursing and received the highest commendations, and they will not require an interim report.  Their Advisory Board meets with the full nursing faculty, usually every spring.  LuAnne discussed the need for increased critical thinking skills, and the faculty has been working on enhancing critical thinking skills for years.  LuAnne orients all students who go through the clinical at McKenzie Willamette.  She feels the program is “listening”.  The Committee has been working on the SIM Man (Simulated Man).  Grants are coming in on the Health Care Professional Network, reaching into the county.  They have been Integrating SIM Man with the community, and utilizing it in other education programs and hospitals.  They are now looking for a “home” for a second Carl Perkins SIM Man, and hope to add another SIM Man with grants.  Carl Perkins is one grant that helped obtain SIM Man, who is shared with the EMT and Respiratory classes.  This is not new technology, but new to us.  He talks, with programming, as well as vomits, but students are not at risk.  Student will wear uniforms to simulate health care situations.  Umpqua, Rogue, OHSU, and Clackamas may do away with the practical nurse program, since they are asked to do what RN’s are asked to do.  They would like to see students get through more quickly.  Nursing has been taught in the same way for 70 years.  Example by Design (used in K-12) is now being implemented, and uses a conceptual process.

The Steering Committee meets once a month in Portland.  The Curriculum Committee also meets to create common pre-requisites.  Students could transfer seamlessly.  The nursing program will begin Fall of 2007.  Pre-requisites will include less science, and more of the human side of nursing.  There will be less Chemistry, but more math.  Entry requirements will become common admissions.  There will be group interviews, with 80 hours of work for interviews.  They would like the same admission requirements.  The program will not require a CNA.  There are two not-for-profit programs coming in.  Apollo College will have a 15 month trial.  There will be issues around sharing facilities with 144 students and 36 in a class, with 72 in a year.  With two new big hospitals coming in and an aging work force, we’ll need more nurses.  It is currently difficult to get nursing instructors.  The Board says we have the most well qualified applicants in the state, as well as the highest scores.

How will we keep nurses safe from back problems?  OSHA conducted an in-service to show how to stay safe.  Changes in health care needs to keep up with the changing clients.  New rooms often have lifting devises.  It’s more than diseases and care now.  Taking care of one’s self is a priority.  Nursing students are doing more critical thinking.  Every student is computer literate.

Committee Involvement

How close is the Advisory Committee working with you?  They meet once a term, with full faculty and the committee.
What are the committee key objectives for coming year?  1) Bringing in new faculty; 2) Increasing number of graduates; 3) Support for Consortium planning.
What impact does the Advisory Committee have?  They have 8-9 members that meet regularly.  High school, hospital, nursing home, and student representatives all participate on the Advisory Committee.  Peter DeFazio’s health staff person in Eugene is a member of the committee, but is unable to attend.  She has told us she is willing to help out in any way she could be useful in her role.
Disability Adaptation/Diversity & Gender

Gender balance is 8%-10% males, which is higher than the national average.  It is possible there are more men in our program due to the economy.  The loss rate for the program is usually 1-3 students during the first year, while Fall and Winter of the second year can result in the loss of 5–10 students.  The program tries to support students who need extra help.  It is difficult to find nursing tutors in the tutoring center due to pay, when second year students can earn more by working as LPN’s.
Program Demand/Enrollment

Admissions process: Students are chosen based upon a 22 point system, including points for work experience in the patient care area; completing pre and co-requisites, with extra points for higher grades in each.  The newly revised system seeks to decrease high emphasis on GPA and spread the emphasis to other areas.  They don’t anticipate additional funding for more instructors due to the expense.  The Advisory Board may have to start looking at assisting more to recruit nursing instructors.

Placement/Employment

What is range of pay?  Starting wage is $22 per hour, plus differentials (night shift), to $30 per hour.  Hiring fluctuates, but doesn’t spike.  Anne taught in the 70’s and 80’s, and is retired, and LuAnne is one of our graduates.

Secondary/Postsecondary Connections

Lack of minority students is a problem.  Some suggest we encourage high school students to start taking the right classes, and even begin planning in middle school.  Less focus on the 4.00 GPA requirement would help, per Patrick, from experience with other schools.  PCC is a model for our state in developing strategies for disadvantaged students.

Questions for Interview Committee

How can the Committee help?  The Coordinator position has more work load now, so they would like to see a full time position.  Continuing Education for health care really helps.  Funding is always an issue.

Highlights from Interview

There is more faculty involvement than most Advisory Committees, and it works.  They need to target more diversity with culture and gender, and put less focus on GPA.  They are looking for more entry level courses to get high school students to prepare.  The committee has been doing a good job of participating in Career Fairs, training and grant funding, as well as changing curriculum to meets current demands.  The State Board surveyor made recommendations regarding improvement of offices and lab space.  They got dinged by the Surveyor because office space and cubicles are not up to date.  A new building would solve problems, and there is some hope for this in the next five to ten years.  It would help to increase clerical assistance and Coordinator time.
Review:

1) Planning & Design:  Excellent
2) Committee Involvement:  Excellent +

3) Disability Adaptation/Diversity & Gender:  Needs Improvement
4) Program Demand/Enrollment:  Meets Expectations
5) Placement/Employment Success:  Excellent
6) Secondary/Post secondary Connection:  Meets Expectations
GALA DINNER UPDATE:

Robin has a PowerPoint presentation that Culinary Arts may wish to use for their program.  There is a plan to possibly have some student food preparation demos (flaming dessert!).  Phoebe will contact Gary and Culinary next week to touch base about their presentation, and contact Tracy to get a list of other guests and a letter for legislators.

MARKETING – UPDATE FROM TRACY SIMMS:

Tracy and Gary plan to meet with KLCC radio a few days before Gala, per Lee, to tell the story of the Advisory Committee.

PLAN TO PROVIDE ASSISTANCE TO ADVISORY COMMITTEES:

To be put on next agenda.  Andrea asks how to assist other committees with all the information we get?  Perhaps the Advisory Committee could have a workshop or in-service, and update the website!  Have ITS update and Co-op add more Advisory Committee Information, like what’s our mission, etc.?

OTHER:

MEETING ADJOURNED:

8:50

NEXT MEETING:

April 19, 2005 – 7:00 to 9:00 am, Bldg 19, Rm 231J.  We will be reviewing the Criminal Justice Committee.  Possible RTEC update.
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